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CAMPUS NEWS
LA SALLE UNIVERSITY'S WEEKLY INFORMATION CIRCULAR
Feb. 18th ,2000
Brother Joseph J. 
Keenan, F.S.C.
Members of the University Community are 
cordially invited to gather together in the 
De La Salle Chapel to celebrate the first 
anniversary of his entry into life eternal,
Sunday, 27 February 2000.
A Japanese Tea Ceremony will be 
performed in his honor at 5:30 PM.
The regularly scheduled celebration of the 
Liturgy of the Eighth Sunday in 
Ordinary Time will follow at 6:30 PM.
A tea mind can help us to rescue moments in life from trivialization and to experience the depth and 
truth of those moments in a non-verbalized manner. Very early in my tea ceremony lessons, my 
teacher, Mr. Yamada, was watching me fold the silk napkin used for wiping utensils. "No, No!" he 
said. "When you do that you are not just folding a cloth, you are embracing the whole universe."
...As the tea mind permeates more and more actions of your daily life, you may find yourself opening 
the china closet doors with more consciousness of that action at hand, and in a manner which strives 
for beauty in your movement. With that approach you may one day open those china closet doors 
only to realize that you have just opened the doors to the kingdom of heaven.
From "The Japanese Tea Ceremony: Tea for All Nations" (Adapted from a talk delivered in Kyoto, Japan, October, 1990)
by Brother Joseph Keenan, FSC, PhD
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility o f their authors alone and do not 
imply an opinion on the part o f La Salle University or the Department o f Mail and Duplicating Services.
CH ARTER W EEK
J o i n  La Sal le  U n iv e r s i t y  in C e l e b r a t i n g  O u r  
O n e - H u n d r e d  and  T h i r t y - S e v e n t h  A n n i v e r s a r y  
M a r c h  24 to M a r c h  30,  2000
FRIDAY, March 24
O n - C a m p u s  C h a r t e r  D i n n e r ,  La Salle Union Bal l room,  4:00 pm to 7:30 pm
SUNDAY, M a r c h  26 
L i t u r g y ,  De La Salle Chapel ,  6:30 pm
MONDAY, M a r c h  27 
“W hat’s the point?” -  University Issues Forum
De La Sal le Chapel ,  7:00 pm to 9:00 pm
TU ES DAY , M a r c h  28
La Sa l le  U n iv e r s i t y  H e a l th  an d  W e l lne ss  F a i r
La Salle Union Lobby,  12:30 pm to 4:30 pm
W E D N E S D A Y ,  M a r c h  29 
L e a d e r s h i p  C i rc le :  SGA F o r u m
La Sal le Union,  Dunleavy Room,  3:30 pm to 4:20 pm
THURSDAY, March 30
C h a r t e r  W eek  Coffee  H o u r ,  Olney Lobby,  9:00 am to 10:20 am 
SGA C a n d i d a t e s  F o r u m ,  Union Pat io,  12:30 pm to 1:20 pm
T h e  e n t i r e  U n iv e r s i t y  co m m u n i ty  is inv i te d  to th ese  even ts .
All p r o g r a m s  a r e  f ree!
TO: The University Community
FROM: Gerald J. Johnson, Secretary, University Council
At its meeting o f  February 7, 2000, Council approved adoption o f  a Faculty M ediation 
and Grievance Policy. The text o f  the policy is appended to this memo.
Because o f  the time needed to form the committees and to provide training to  members o f  




La Salle University Faculty Mediation and Grievance Policies and Procedures
Purpose
La Salle University's Faculty Mediation and Grievance Policies and Procedures are intended to 
provide effective resolution to complaints involving faculty that occur in the course of their 
employment at the University. These procedures emphasize good faith, confidentiality, and collegial 
discussion to resolve difficult issues through mediation; if those issues, however, cannot be so 
resolved, the grievance procedures to be followed are also outlined here.
A. Identifying a Grievance
(1) In the context of this document, a grievance is a complaint raised by a grievant (a full-time 
employee of the University who has faculty status or a partially retired faculty member) 
against a respondent (a full-time employee of the University with faculty status or a partially 
retired faculty member, a director of an academic program, an associate dean, an academic 
dean, dean of students, or the Provost) charging unfair treatment. Unfair treatment ordinarily 
involves bias, whimsy, caprice, or other unprofessional behavior (including the failure to 
follow established University procedures). These procedures are not meant to deal with the 
minor irritations of academic life. For example, course scheduling is not ordinarily a 
grievable issue.
(2) Grievances for which these procedures are not applicable:
(a) University policy itself as in "La Salle University Faculty Handbook" and "La Salle University 
Personnel Manual";
(b) Tenure or promotion decisions which have been rendered through existing University policies 
and procedures (e.g., see Handbook, 43-48);
(c) Non-renewal of contracts (e.g., see Handbook. 41-42, 5 la  and 52-53);
(d) Sexual harassment (e.g., see Personnel Manual, 1-9);
(e) Discrimination grievances (e.g., see Personnel Manual, 1-11);
(f) Wage and fringe benefit decisions (e.g., see Handbook, 41; Personnel Manual 1-6, 7).
B. Rights and Responsibilities
(1) It is very important that the rights of all parties are protected, and that there should be no 
reprisals as a result of these procedures.
(2) Strict confidentiality is required of all Mediation Committee and Grievance Committee 
members. All individuals who participate in the case, whether as committee members or as 
witnesses, are to hold the proceedings in the highest confidentiality.
(3) The grievant, respondent, and witnesses have a professional responsibility to protect the 
good name and reputation of all parties involved. This requirement is not meant to impede 
either the grievant or respondent from seeking advice from colleagues. As in all proceedings, 
the University advises all parties that in their statements about the proceedings, they may be 
open to possible legal action, such as defamation of character, slander, and libel.
C. Procedures
(1) STEP 1: Informal Procedures. These informal procedures aim at resolving as many disputes 
as possible without the necessity of moving to formal mediation and grievance procedures.
(a) Discussion between Grievant and Respondent. A grievant should ordinarily 
attempt to resolve the problem by promptly reviewing the issue(s) with the 
respondent.
(b) Discussion Involving Supervisor(s). Should discussions between the grievant and the 
respondent not resolve the matter, the grievant should as promptly as possible review 
the issue(s) with the immediate supervisor(s) of the two parties involved. The 
supervisors) will have two weeks to try to mediate the issue(s) involved.
(2) STEP 2: Mediation Procedures. If  the grievant is dissatisfied with the outcome of Step 1, 
above, and wishes to proceed further, he/she must, within one month, request peer review 
from the Mediation Committee, a standing university committee.
(a) The process is initiated by the grievant writing a formal letter to the Committee Chair, setting 
forth in detail the reasons that the grievant believes that there has been unfair treatment. The 
Committee Chair will forward a copy of this letter to the respondent.
(b) The Mediation Committee will ordinarily be comprised of twelve (12) members. Appointment 
to the Committee will be for renewable four-year terms. Three members will be appointed by 
the Provost from the pool of potential respondents (as defined above in section Al). The 
remaining nine members will be appointed by the Faculty Senate and will be full-time 
employees of the University with faculty status each of whom has had at least five years of 
teaching experience at La Salle University. The Faculty Senate will make every effort to include 
representation from current or former Chairs. If the number on the Mediation Committee 
appointed by the Provost fa lls below three (e.g., due to resignations), the Provost may appoint 
additional members (so that the number of representatives on the Mediation Committee 
appointed by the Provost does not exceed three). If the number appointed by the Faculty Senate
fa lls below nine, the Faculty Senate may appoint additional members (so that the number of 
representatives on the Mediation Committee appointed by the Faculty Senate does not exceed 
nine). Ordinarily, appointments to fill positions would be made at the end of the academic year. 
The Mediation Committee shall elect a member to serve as Chair for a two-year term. The 
University will make every effort to provide training in mediation skills to all members of the 
Mediation Committee.
(c) The grievant may exclude up to two members and the respondent may exclude up to two 
members. The Chair will maintain the confidentiality of who was excluded by the grievant or 
respondent as well as who initiated the exclusion. The Chair of the Mediation Committee will 
select from the remaining members three who will serve as mediators in the matter.
(d) Three members of the Mediation Committee (hereafter referred to as the Mediation 
Subcommittee), selected by the Committee’s chair as outlined above in C2c, will have two 
weeks to try to mediate the issue(s). The Mediation Subcommittee will consult with the grievant 
and with the respondent; it may also choose to consult with the appropriate supervisors). The 
Mediation Subcommittee is not charged with judging who is right or wrong; its job is instead to 
work in good faith in a confidential manner with colleagues to try to resolve issues in collegial 
and mutually satisfactory ways, thus reducing, and perhaps eliminating, the need for Grievance 
Procedures.
(3) STEP 3: Grievance Procedures: If after Step 2 the issue remains unsatisfactorily resolved 
in the grievant’s opinion, he/she may appeal to the University Grievance Committee.
A grievant referring an issue to the University Grievance Committee must send written 
documentation of the grievance to the Chair of the Committee, the respondent, the 
immediate supervisor(s) of the grievant and respondent, and the Provost.
(a) Composition o f Grievance Committee. The University Grievance Committee
will report for organizational effectiveness to the Provost and will consist of six
members:
• Members of the Grievance Committee will be full-time employees of the 
University.
• One voting member of the Committee will be appointed by the Provost on a case- 
by-case basis.
• Two other voting members of the Committee will be selected on a case-by-case- 
basis: one by the grievant and the other by the respondent.
• Three members of the Committee will be faculty, each o f whom has had at least 
five years of teaching experience at La Salle University. These three faculty 
members will be appointed by the Faculty Senate - initially, one for one-year, 
one for two-years, and the third for a full three-year term. Each subsequent year, 
the Faculty Senate will appoint one faculty member to replace the retiring 
member. In the first-year of any three-year term, that faculty member will serve 
as an alternate (except for the decision of whether or not a complaint should 
proceed as described in C.3b below), attending all discussions but voting only if 
one of the other faculty appointees is absent or is removed from the discussion. 
The senior Faculty Senate appointed member will serve as Committee chair.
• All members must be employees of La Salle University. No member of the 
Mediation Committee may concurrently serve on the Grievance Committee. The 
grievant or the respondent has the right to challenge the presence of a Faculty
Senate appointee. The Committee on Committees will hear the challenge and be 
authorized to replace the faculty member for that grievance proceeding. If the 
Committee on Committees decides to replace the faculty member for that grievance 
proceeding, the alternate faculty member (as described in the preceding paragraph) 
would ordinarily be the replacement and serve as a voting member of the Grievance 
Committee for that proceeding. No appointee may be involved in the context of the 
grievance.
(b) Appropriateness o f Grievance Procedures. The three Faculty Senate appointees
to the Committee can decide that Grievance Procedures are not appropriate for a 
particular complaint because o f for example, the lack of sufficient gravity or the 
probability that Grievance Procedures would not be able to get at the facts of the matter. 
Such a decision is not based on the accuracy of the complaint.
This three-member group may meet with the Mediation Subcommittee for the purpose 
of gathering factual information in order to arrive at their decision. If the three Faculty 
Senate appointees decide that the Grievance Procedures are not appropriate, then the 
grievant may appeal this decision to the President within two weeks. The President can 
agree that Grievance Procedures are not appropriate, or he can mandate that those 
procedures be started. Ordinarily the President should make his decision, which is final, 
within two weeks.
(c) Grievance Committee Procedures. When the grievance procedures have been
deemed appropriate for a particular complaint, the Committee shall follow these 
procedures:
(i) Individual committee members will receive and review any written 
documents related to the case. In all cases, the burden of proof is on the grievant.
(ii) The Committee will meet with the grievant and witness(es) as appropriate. 
The Committee will next meet with the respondent and witnesses) as appropriate. 
At this time, either party may respond to the information that has been presented to 
the Committee. The grievant and respondent may be present for both meetings. 
Only the grievant, respondent, and Grievance Committee may be present. 
Ordinarily, at least one week, and no more than three weeks, should intervene 
between notification of a hearing and the hearing itself.
(iii) If a general agreement of the Committee cannot be reached, the Committee 
is entitled to reach a decision by a majority vote of its voting members. Only 
members of the Grievance Committee and the President will know the vote count.
(iv) The Committee will recommend specific actions and convey its rationale to 
the President.
(v) The President will respond in writing to the Committee report within two 
weeks of having received it. If  the President confirms or agrees with the Committee 
report, the Chair of the Committee will communicate in writing the 
recommendation of the Committee and the decision of the President to the grievant 
and respondent. If the President does not confirm or agree with the Committee 
report, he will meet with the Committee when he communicates his response in
order to explain the rationale for his decision. After this meeting, the Chair of the 
Committee will communicate in writing the recommendation of the Committee and 
the decision of the President to the grievant and respondent.
D. Review of These Policies and Procedures
The Faculty Mediation and Grievance Policies and Procedures should be reviewed by University 
Council two years after adoption.
Community Development Office 
Philadelphia, PA 19141-1199
TO: Faculty, S taff and Administrators
FROM: Alan W endell, Assistant Dean o f  Students
DATE: February 18, 2000
RE: Judicial Board Applications
Judicial Board applications are being made available to the student body next week. 
Please encourage any students you feel would be capable members to apply. We are losing a 
significant num ber o f  seniors this year, so I would appreciate any effort that you could put 
toward this.
Applications will be available in the Community Development Office, Student Union 
305, on Monday, February 2 1 ,  2000 and must be returned by M arch 2 4 ,  2000. I f  you have 
students you w ould like to nominate, I am also willing to follow-up with those persons by 
encouraging them  to apply.
Thank you in advance for your assistance.
ABW /cl
Athletics Committee Meeting 
December 3, 1999 -1:30 PM 
College Hall 207
Attendance: Ms. Kathi McNichol (Chair), Rev. David Beebe, Mr. Joseph Cloran, Mr. John
French, Ms. Tricia Gauss, Dr. Annette O'Connor, Mr. John Palumbo, Dr. Kathy 
Szabat, Dr. Thomas Brennan AD - (ex-officio).
Guest: Kevin Ibach, Student-Athlete.
Excused: Dr. John Carabello, Mr. Kenneth Hager, Dr. Kay Kinsey, Dr. Robert Shurina, Dr.
Lynne Texter, Mr. Keith Anderson, Ms. Jackie Iovino, Mr. Paul Thompson
******************************************************************************
Ms. McNichol (Chair) called the meeting to order, and suggested a change in the order o f  the 
agenda.
Since Kevin Ibach, student-athlete, was available, he was introduced and opened by outlining his 
representative responsibilities; current La Salle student-athlete representative to  the A -10, and 
current A -10 representative to  the NCAA Athlete Relations Council. He began this leadership 
role as a volunteer in his sophomore year, and has since been reelected, attending both A -10 
(twice a year) and NCAA meetings. These groups have currently focussed on the issues o f  hours 
o f  practice per week, recruiting phone calls, and communications between athletes and coaches. 
These higher level groups are also urging student-athletes to be participants in volunteer 
programs.
Kevin acknowledged there is greater pressure on the student-athlete during the playing season.
His personal view is that having involvement in sports required that he pay close attention to time 
management and this discipline has benefited him in his overall activities as a student and athlete. 
At the end o f classes, he has commitment to  practice or play and he thus avoids idle time. He has 
had significant academic achievement along with athletics.
He had very favorable comments on Academic Support Services. He cited his own experience 
and other team members referring new members to Academic Support. He also favored an FYE- 
like program for student-athletes which would focus on athletes interests and needs. Favorable 
discussion followed. He felt there should be early and stronger emphasis on 
Freshmen contact and use o f  Academic Support Services, particularly in the area o f  academic 
scheduling. As another resource, he said a coach must establish rapport with team members, 
inform individuals about resources, and refer them to all the available resources.
He felt that there was an "open door" atmosphere for athletes to  be involved in their own welfare. 
He cited La Salle's Athletic Administration and Athlete Relations Council (ARC), and the team 
for their interaction. These all provide opportunity so that an athlete should not feel any restraint 
or be inhibited.
He spoke o f  the extensive experience he has had in his soon to  be completed four years. He cited 
the improvement in his baseball team's competition, particularly in the last two years; improved 
facilities (Gola Arena) for better running and weight center; and dedication to  further 
improvement in facilities. Participation in A -10 baseball has been very worthwhile.
The athletes present generally felt the ARC might not have a good awareness o f  the Athletics 
Committee and its members. Neither would other athletes outside o f  the ARC be well aware o f  
the Athletics Committee and its function. The ARC will meet on a two-week schedule in the new 
semester. Athletics Committee members can voluntarily attend ARC sessions; and there was 
support for a social event where Athletics Committee members might visit and become interactive 
with the ARC members and their forum.
The Chair and members thanked Kevin for his comments, views and ideas.
The October 18, 1999 minutes were reviewed. The Chair suggested that the SGA representatives 
be listed as "Excused" since they were advised o f  that meeting date and time. A motion to  accept 
the minutes as amended was made, seconded, and approved by the Committee members present 
(7-0-0).
The Chair gave a brief outline o f  the sub-committees' progress. The Compliance group met on 
November 2; Academic Support group met on November 1, with Ms. McNichol assuming the 
leadership o f  this group. They are currently studying several past reports. The Chair, Dr. 
O'Connor, Dr. Brennan, and others have also met to  facilitate progress.
Dr. Brennan distributed a folder with a number o f  inserts, and then briefly commented.
^  Color Brochure 98-99 Annual Report - will provide an opportunity to  provide an attractive 
report on accomplishments.
^  Program for Student-Athletes - lists activities/programs including ARC, representation on 
committees, awards, feedback, and special programs.
^  Mission Statement correspondence.
^  A -10 Competition Standings to  date.
^  Men's and Women's Basketball Schedules.
The Chair took note o f  the Mission Statement correspondence from the Athletic Director 
requesting that the statement be reviewed. The task will be referred to  the Academic Support 
sub-committee for discussion.
The date for the next meeting will be February 10, 2000. This date and campus location may be 
changed to facilitate faculty attendance. Members will be advised o f  the location and time, 






Beth Henley's Pulitzer Prize 
Winning Play 
Directed by Tom Reing
Coming Soon to a theater 
near you!
February
I8 , 19,  2 0 * ,
Shows begin promptly at 8:00 PM 
*Matinee begins at 2:00 PM 
$7 General Adm ission  
$ 5 Faculty, Staff, 
and Senior Citizens
Students receive one FREE 
ticket through the 
Student Activities Fee.
For more inform ation call
(2 1 5)-951-1410
Or Check out our Web Site
w.lasalle.edu/~masque
LA SALLE UNIVERSITY
 RESIDENT LIFE OFFICE
1900 W E S T  OLNEY AVENUE, PHILADELPHIA, PA 19141• 215-951-1550
Join La Salle’s Campus-Wide Reading Group*
for a discussion of
We plan to share a light pot-luck supper as well!
* The Reading Group is open to all members of the University 
Community; we’re especially eager to encourage student participation. 
We meet monthly, but feel free to drop in to any meeting with no 
obligation to




Tuesday, February 22 
4:30 pm
St. Miguel Townhouses, D-9
D ean, S chool Of  A rts An d  S ciences 
P hiladelphia, PA 19141-1199
TO: All Arts & Sciences Faculty
FROM: Barbara C. Millard, Dean, Arts & Sciences
DATE: February 16, 2000
RE: Arts & Sciences Faculty Meeting
There will be a meeting of the Arts & Sciences Faculty on Wednesday, 
February 23rd, 2000 at 3:00 p.m. in the Dunleavy Room. The agenda for 
this interactive faculty meeting includes:
♦ Updates on School Planning and University Issues.
♦ Teaching the “Doubles”: A panel presentation by La Salle Faculty.
Marc Moreau -  Philosophy Department 
Jule Ann Henstenburg -  Biology Department 
Mary  Robertson -  English Department 
Tim Erb -  Psychology Department
♦ Q & A
Please try to attend. If the time conflicts with your teaching schedule, 
feel free to join us when you are able. It is our hope that this discussion will 
be meaningful, informative and invigorating.
Wine and Cheese Reception to follow.
WOULD LIKE TO QUIT SMOKING 
OR DECREASE THE AMOUNT YOU
SMOKE?
COME JOIN YOUR FELLOW 
SMOKERS
“FREE” Smoking Cessation Program 
St. George Lounge 
Thursday, February 24, 2000 
12:30 P.M .- 1:30 P.M.
Group support can be very helpful.
Questions? Call Student Health Services X I565
Sponsored by: Student Health Services, Community Development, North Philadelphia Cancer Awareness 
and Prevention Program: AEMC, American Cancer Society and La Salle Neighborhood Nursing Center
La , S a l l e  U n i v e r s i t y
Teaching and Learning Center 
Philadelphia, PA 19141 ♦  (215) 951-1883 ♦  welsh @lasalle.edu
Jeannie Welsh, Ph.D. 
Assistant Director
Bringing a Global Perspective to Teaching and Learning:
Taking the First Step 
A Brown Bag Discussion 
Tuesday February 29 12:30 -1:20 p.m.
Olney 103
As a University community, one of our stated strategic goals is "to pursue efforts 
that lead to the development of a diverse community that is global in 
perspective." The new core reflects that goal in its requirement that students 
participate in programs that increase international awareness. However, 
developing a true global perspective cannot be done with a single course. How 
can we begin introduce a global perspective into courses we currently teach?
Come join in a discussion with faculty who have taken the first step (and more) in 
infusing a global perspective into their courses. Join Br. Tri Nguyen, Br. Ed. 
Sheehy, Mike Kerlin, Ann Mickle, Bert Strieb and Tamara Zurakowski. 
They're going to speak quickly so there will be time for brainstorming too.
Sponsored by the International Faculty Caucus and the Teaching and Learning 
Center
Bring a lunch. Soda, chips and cookies will be provided.
Philadelphia, Pennsylvania 19141-1199  
Multicultural and International Affairs
Calling all faculty!
Interested in organizing a travel/study course 
for the coming academic year (2000/2001)?
Come to a meeting to find out how.
Tuesday, February 29, 2000 
12:30 -  1:20 pm 
Union 308
Questions? Call Elaine Mshomba, Director o f International Education, 
at (215) 951-1948 or e-mail emshomba@lasalle.edu.
215-951-1948
D ip l o m a t - in -R e s id e n c e  P r o g r a m
P h il a d e l p h ia , PA 19141 • (215) 951-1558 • (215) 951-1015 • F a x  (215) 951-1602
La Salle University’s 
Diplomat-In-Residence Program
The Minister of the Hellenic Republic (Greece) to the United
States
Alexios G. Christopoulos
The Minister of the Republic of Turkey
Mr. Huseyin Dirioz
Will address the Resolution of the Cyprus Problem and 
Greek/Turkish Relations
thAt the 7 annual Diplomat-In-Residence Program International 
Conference on Tuesday, April 11, 2000 Dunleavy Room, Union
Building from 12:30 to 2:30
WORLD DIPLOMACY 2000 
THREATS TO INTERNATIONAL SECURITY
D ip l o m a t - in -R esed en c h  P r o g r a m
Philadelphia, PA 19141 • (215) 951-1558 • (215) 951-1015 • Fax (215)951-1602




A p ril 10 -13 , 2 0 0 0
World Diplomacy 2000: Threats to International Security
Monday, April 10, 2 000 , 12:30 - 2:30, "Women in Politics and 
Diplomacy." H. E. Ambassador Mrs. Mary Kanya, Swaziland, H. E. 
Ambassador Erato Kozakou-Marcoullis, Cyprus, H. E. Ambassador Arlette 
Conzemius, Luxembourg, The Hon. Consul Iris Sapir, Israel, and The Hon. 
Consul General Georgia Athanasopoulos, Panama. Co-sponsored with the 
Women's Studies Program.
Tuesday, April 11, 2 000 , 12:30 - 2:30, "Neighbors in Conflict and Peace."
H. E. Ambassador Alexios G. Christopoulos, Greece, Minister Huseyin Dirioz, 
Turkey, H. E. Ambassador Dr. Maleeha Lodhi, Pakistan, H. E. Ambassador 
Sean O’Huiginn, Republic of Ireland, H. E. Ambassador Sir Jeremy Quentin 
Greenstock KCMG, United Kingdom, India, and the U.S. Department of 
State.
Wednesday, April 12, 2000, 7:00 - 9:00, "The Present Danger: Terrorist 
Groups and Criminal Cartels." Specialists from the U. S. Department of  
State, General Peter J. Schoomaker, Commander in Chief United States 
Special Operations Command, George J. Dotsey, Colonel U. S. Army 
(Retired), Professor Yonah Alexander, Senior Fellow, Director, Center for 
Counter Terrorism Studies Potomac Institute for Policy Studies, co-
sponsored with the Consulate General of Israel in Philadelphia, and Mr. 
Thomas Dowd, Supervisory Special Agent FBI, Mr. Jack Tomarchio, Hill 
Solutions L. L. C.
Thursday, April 13 , 2000 , 12:30 - 2:30, "U. S. Foreign Policy and 
Humanitarian Intervention." H. E. Ambassador Dorodjatun Kuntijoro 
Jakti, Indonesia, H. E. Ambassador Betrit Bushati, Albania, H. E.
Ambassador Mr. Vladislav Jovanovic, Yugoslavia, Russia, China, Chile and 
the U. S. Department of State.
La Salle University 
Students, Faculty and Staff 
Volunteers Needed to Administer 
Core Drug and Alcohol Survey
Training Session:
Tuesday, March 7, 2000 
12:30 P.M .-1:00 P.M.
In Music Room - Student Union Building
Administer In-Class Survey: 
Wednesday, March 8, 2000 
10:30 A.M.-11:00 A.M.
Please help us gather valuable information about 
Drug & Alcohol Use at La Salle University
Questions? Contact Robert Chapman, 
Counseling Center, xl355 or Dina Oleksiak, 
Student Health, xl565 for more details or to 
volunteer.
LA NewsU N I V E R S I T Y
Greg Truitt (Class of 1994) will be featured on Channel 6’s broadcast of 
“Prime Time” this Saturday at 7 PM. Truitt is one of the principal figures in 
the internet site www.GOPPhillv.com. which is playing a major role in 
promoting the Republican National Convention, which will be held in 
Philadelphia this summer.
LA SALLE UNIVERSITY • OFFICE OF PUBLIC RELATIONS • PHILADELPHIA, PA 19141 • 215 /951-1081 • FAX 2 1 5 /9 5 1 -1 08 6
Student Health Services
Philadelphia, PA 19141-1199 • (215) 951-1565 • FAX (215) 951-1566 
February 16 , 2000
TO: La Salle University Community
FROM: Student Health Services 
RE: Class Excuse Policy
It is the policy of La Salle University's Student Health Services that written excuses 
for class absences due to illness will n o t be provided by the Health Services staff.
Responsibility for class attendance and completion of assignments rests primarily 
with the student who should discuss assignment issues with the individual course instructor 
when necessary.
In the event of serious illness requiring hospitalization or extended medical confinement, 
the Health Services will notify the Academic Dean of the absence without disclosure of 
privileged details.
CONTINUING STUDIES
ADULT STUDENT COUNCIL 
SPONSORS
“A PENNIES DRIVE ”
HAVE A HEART CAMPAIGN
2/1/00 TO 2/25/00
The Proceeds will be donated to homeless shelters.
Bring your pennies to:
Benilde Bldg., CS O ffic e  - 1st flo o r
or
La Salle O ff-Cam pus Centers 
(N o rth eas t & Bucks County)
There is no success without you!
Thank You
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
CONNELLY LIBRARY
PO SIT IO N  A V A ILA BLE
Circulation Department 
215- 951-1292
L ib ra ry  Technician -  C ircu lation  D epartm en t
The Circulation Department o f the Connelly Library has a full-time library technician position 
available. La Salle is a Roman Catholic institution o f higher education in the tradition o f the De 
La Salle Christian Brothers.
This position provides circulation and reserve services to Library users. There are some duties 
involving maintenance o f the book collection.
Normal hours are Tuesday -  Thursday 9:00 AM -  5:00 PM, Friday noon -  8:00 PM, and 
Saturday 10:00 AM -  6:00 PM. Days and hours vary during semester breaks, holidays, exams, 
and summer sessions.
Physical Requirements: M ust be able to move freely through the Library’s common areas 
including the stacks and stairwells. Must be able to handle books to process or shelve them, 
including lifting large volumes and bending or reaching to shelve them.
This position requires good interpersonal skills, maturity, tact, basic computer skills, and the 
ability to work unsupervised. Full benefits package including tuition remission.
Interested candidates should submit a letter o f  application, resume, and names and telephone 
numbers o f three business references to:
Carol Brigham 
Connelly Library 
La Salle University 
1900 West Olney Avenue 
Philadelphia, PA 19141
The deadline for submitting applications is Friday, February 25, 2000.
AA/EOE
La Salle University • 20th Street and Olney Avenue • Philadelphia, Pennsylvania 19141
U N I V E R S I T Y
Joseph J. Cicala, Ph.D., Dean of Students
1900 W. Olney Ave. • Philadelphia, PA 19141-1199 • (215) 951-1017 • FAX (215) 951-1942 • cicala@lasalle.edu
POSITIONS AVAILABLE
La Salle is a Roman Catholic institution o f higher education in the tradition o f the De La Salle Christian Brothers. 
The University strives to offer, through effective teaching, quality education founded on the idea that intellectual 
and spiritual development go hand in hand mutually complementing and fulfilling one another.
Assistant Dean of Students. (Internal candidates only.) Lead the Division of Student Affairs' University Life unit 
and serve as a member of the divisional leadership team. Supervise coordinators of programming, diversity 
education, and international education. Master's degree in a relevant field plus five to ten years significant related 
experience and success or equivalent.
Assistant to the Dean of Students. Lead the Division of Student Affairs’ Administrative Services unit, including 
housing services and student union staff. Lead and support fellow division members in monitoring and managing 
physical and fiscal resources, act as liaison with maintenance personnel, and serve as a member of the divisional 
leadership team. Bachelor's degree required, master's preferred, plus several years' significant related experience and 
success.
Counseling Psychologist. Provide individual, group, and crisis response services in APA-accredited Counseling 
Center. Supervise doctoral interns and practicum students. One full-time, nine month position is available. One 
half time, nine-month position (one-year appointment only) is also anticipated. Doctorate from an APA-accredited 
program, Pennsylvania licensure or eligibility, plus five years significant related experience and success.
Director of Health Programs. Lead the Division of Student Affairs' Health Programs unit and serve as a member 
of the divisional leadership team. Supervise associate (clinical) directors and staffs of Health Center and Counseling 
Center and lead university wellness and health crisis response efforts. Master's degree in health administration or 
health education plus five to ten years significant related experience and success or equivalent.
International Education Coordinator. Lead and support colleagues in the development and provision of services 
for international students and students preparing to study abroad. Assist students, faculty, and staff with 
administrative and legal aspects of international study, admission, and the university's Travel Study program. Lead 
internationally themed campus programming. Bachelor's degree required, master's preferred, plus five or more 
years' significant related experience and success.
International Education Associate. Assist International Education Coordinator and others in the development and 
provision of services for international students and students preparing to study abroad. Assist with administrative 
and legal aspects of international study and admission, the university's Travel Study program, and internationally 
themed campus programming. Bachelor's degree plus several years related experience.
Programming Coordinator. (Internal candidates only.) Lead and support colleagues and students in the 
development and implementation of university programs, events, and activities. Assist students and staff with needs 
assessment, program planning and evaluation, budget management, talent procurement, and related tasks. Bachelor’s 
required, master’s preferred, plus several years related experience and success.
Resident Director. Facilitate a residential community of 140-320 students. Supervise undergraduate staff, serve as 
hearing officer, advise area government, and manage facilities. Three-quarter time assignment in the Division of 
Student Affairs’ Community Development unit and one-quarter time assignment in another divisional unit. Full-
time, live-in position. Bachelor’s degree and related experience and success.
Positions available June 1, 2000. Review of applications will commence immediately and will continue until 
appointments are made. To apply, please submit a letter of application, accompanied by resume or vita and 
relevant supporting materials, along with the names, addresses, and phone numbers of three (3) references to 
Dr. Joseph J. Cicala, Dean of Students, La Salle University, 1900 W. Olney Avenue, Philadelphia, PA 19141.
AA/EOE
U N I V E R S I T Y
Stephen Kopec, ALP Coordinator
Community Learning Center
Philadelphia, PA 19141-1199 • (215) 951-1423 • FAX (215) 951-1411 •  kopec@lasalle.edu
English as a Second Language (ESL) Instructor
There are two (2) English as a Second Language Instructor positions 
available in the Center for Community Service & Learning's Adult Learning 
Project. La Salle is a Roman Catholic institution of higher education in the 
tradition of the De La Salle Christian Brothers. The university strives to 
offer, through effective teaching, quality education founded on the idea that 
intellectual and spiritual development go hand in hand mutually 
complementing and fulfilling one another. These are part-time positions 
requiring five hours per week of instruction. The Adult Learning Project is 
funded by the Pennsylvania Department of Education to serve adults who 
wish to improve basic skills in order to pass the GED Test or to acquire the 
English language. The ESL Instructors are responsible for assisting learners 
in acquiring English as a second language through reading, writing, 
speaking, and listening strategies.
The positions should possess a Bachelor's degree, preferably a Master's 
degree, in the fields of TESL, ESL, Education, or Adult Literacy as well as 
two to five years experience teaching in an adult literacy/ESL program.
Prospective candidates for the above positions are encouraged to send a C V, 
three letters of recommendation, and a letter of application to:
Adult Learning Project Coordinator 
La Salle University 
Community Learning Center 
1900 W. Olney Avenue, Box 829 
Philadelphia, PA 19141
La Salle University is an Affirmative Action/Equal Opportunity Employer
l a  S a l l e  u n i v e r s i t y ____________________ ___________
Physical Facilities
Philadelphia, PA 19141 • (215) 951-1315 • fax (215) 951-1791
CU STOD IA L SERV ICES SU PERV ISO R
Physical Facilities has a full time position available for a Custodial Services Supervisor. La Salle is 
a Roman Catholic institution o f higher education in the tradition o f the De La Salle Christian 
Brothers. Duties include, but are not limited to, scheduling, inspecting, and supervising the cleaning 
o f office areas, meeting and classrooms, and dormitory environments. M ust be experienced with 
current standards o f cleaning methods including various floor finishes, materials & equipment 
for all the above mentioned locations.
Three years experience in custodial services indicating increasing responsibilities is required. A 
minimum o f two years supervisory experience in a university, health or conference center 
environment is preferred. Ability to convey both written and verbal directions to motivate and 
maintain an effective working relationship with a diverse staff is essential. M ust have a valid 
driver’s license.
Other duties related to this position include supervising the moving and delivering o f furniture, 
unloading deliveries, set-ups for university events and assisting in snow removal.
Full benefits package including tuition remission. AA/EOE
Apply to: Superintendent o f Custodial Services
Physical Facilities 
La Salle University 
1900 W. Olney Avenue 
Philadelphia, PA 19141
CN 02/18/00
